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To whom i may conesr

RE: Worker acoommodation » South Downs Holiday Yillene, Bracklesham Lang

Roundstone Nurseries 1 and s group members oparate out of multiple sites
coverng 100 acres of production and distribution in the Chichester armsa with & further
00 nores iy oullying aregs.

Our reguirement for seasonal labour s oritical for us 10 be able 1o supply pur cusiomers
and to keep o businesses running Iwelve monihs of the yesr,

We smploy over 100 permanent employess and through the months of February
trough to the end of June our lebour requirements ncresse 1o up to & further 300
workers. 1t s impossible for us © source this vaume of workers looally and we
tharefore rely heavily on the servites provided by ProFoms.

The Group has bidlt 2 strong working relationship with Profores, aver the yewrs we
have worked hard 1o atiract workers from the local compuniy 1o no avall and have
instead continued to rely solely on the migrant labowr workforos. Many workers who
live hare all year round have properties in the area but with the South Const having 2
shortage of rental properties, s ong of the most expensive areas 1o resids in the UK
Thereiore, the holiday park in Bracklesham Bay seems 1o be the idesl solution o halp
supnor the agditions! workers the businesses in the area require. The holiday park i
a0 existing infrastruciure with facilities that far excesd one of the altermative solutions
of caravans. It s central o nat only Roundstone Nurseries but many other businesses
in the surrounding ares who, i they do not mairdain thelr labour supply, will have crops
ihat will 1ol ang custormer orders will not be fulfilled. This could have 2 devasiating
effect on our industry.
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As Brewi fast spproaches we face many challenges, sourging the supply of labour
Baing high on the list. There is 8 dear business requirement 1o mainiain the addiienal
whour requirements in the A ares and we therehere put forward our support for
Proforce to continue with the use of the previously derelict holiday camp in
Brackissham Bay.

Plegse oo not hesiigle o comtact me il Loan be of lutther sssiddance,

¥indd regards

Sarah-lans Wibourn
Group MR Manager
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To Chishisster District Council

Reterence: The svailabiiily of sccommodstion for seasonal workers

in light of recent challenges finding staff ¥ill Brothers are kesn (o highlight the need to
increase the avallability of accommodation for ssasonal horticultursl workers in the
Chichester araa.

Our business employs an average of B0 people through the vear of which 34 are seasonsl.
Cromr the last fewryears, we have found that the recruitment of seasonst labour has becore
intreasingly more difficult. There are 2 number of Tactors efecting this; high employment
Yevels aoross Eurgpe, Steding devaluation snd convern over Brexit,

-

o order that we are able to continug 1o aperate cur business effectively it s Imperative that
we address this shortiall is good guality stfordable accommodation. This ensures that
workers can sarn 3 good level of pay and are envouraged to come and work in this country.
Without seasonal lnbour, we will struggle to harvest our plamts during the peak seasons.
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Letter of support for planning applivation reference 17/01723/FUL ~ Change of use of
3 former holiday park to agricultural workers accommodation and assodiated works
for & temporary period umtll 31 October 2019

We write 1 you on behalf of Landlink Estates bd and Langmead Faros Ld 10 support
the above application submitted by the applicant Mr Matthew Brown on behislf of Pro
Force L,

We own and opgrals two worker gceommuodation sites within the Chichester District
w&.ﬁm Home Farm, Selsey and River Farm, Petworth, A umwmogmm wa have two further sites

within the Arur District, one of which is cocupied by workers emmployed by Pro-Fore,
From our direct experience of having Pro-Force occupy one of owr static caraven sites we
can see that they have invested considerably in the facilities available. They ensure the
site 15 well maintained, dean, tidy and presentable. They have wardens ermployed dirsctly
to manage the site, caravans and people as a shared job responsibility with at least one
being a Bve-in position,
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The site itself s attended on o dally basis by s supesvisor andd up to 23 Umes 3 week by
Facilities and Operatiors Managers. The regular attendance of site ansirgs that
employees residing on the site have continuous contact with the management and that
any issues and concerns are addressed. Furthermore, § o aware that Pro-Force slong
with other industry counterparts have to partake in a number of external audits which
seis the aocormrmodatinn standards. The auddits are undertaken by businasses employing
Pro-Force 1o provide lshour, supermarket audit standards, bmma&mmem of Labour
Prowidars, SEDEX Frhical Audit, HMO audits as well a number of other industry governing

standards which must be complisd with i order fo rogintsin labouwr coniradts,

are operated from the site on a regular basis 1o ensure that waorkers arg ghle

1o visit looal grocery stores, appointments with GF, inductions, training, mmmmmm of work gt
In addition 3 number of oocupsnts have theit pwn methods of travel with thelr own cars,
bikes and walking. Where rasidents do travel by car often it 15 usually as car share with
groups of fends and family travelling together, which is consistent with our own
experignces at Selsey.

& commercial waste contract s in place with Yeolia
waste. Lovel contractors such as Caravan, Gas and Boat Services w& are used fo manian

acilities on the site

it is my understanding that the same princpals of mana
place for the application site and i consistent with other operats

From walking the site with Pro-Force we have seen firsthand the investment they bave
already made using local contraciors to restore the chalet and hotel rooms. The facilitiz
ity and games faciiities both

available on site offer 2 good opportunity for suctal amen
internally and externelly. It i important that the site is able to create 3 sense of
corrrrunity and inclusion and allow all residents who will be warking various working
natterrs which can include daytime, evening, weekend shift patierns to have sccess 1o

arnenity services at any time,

From aur close working relationships with a wide array of locsl businesses in the
horticultural, agriculturgl, viticulture and food processing industrias we are mm&mm% aware
of the severe shortfall and availsbility of both affordable housing and housing o
sccommndation faclides specifically for workers. Workers are often unable 10 meet the

referencing or guaranor Oriteria for market let houses, with fledible hours, minimum
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deposits angd unkmown length of stays. Whare acoommuodation caraven sites are known
rake workers there tan be 3 significant rontrast in accommodation standards and faciliftes

available which may be ansuitable,

he pature of %Cs.mmxm within these industries has changed within the last 510 years
as @ reault of price pressure from retallers plaving downward price pressure on local
husinesses 1 drive down costs and achisve greatsr efficiendies. As a resull the industry
refies much more on agency labour providers such as Pro-Force o grovide specialized
and skilled Iabowr for the exact hours, days and weeks that are needed.

Thersfore workers employed by agencies are not directly finked 10 any one holding, may
be mm,mm sioved atross multiple industries with 2 fresh produce or processing forus and may
not be finked o any particular season. Traditionally planning applications have been
@&imu to fandowners, erploying thelr own labowr working on 2 partioular ferr, this

ar dated concept which sees many existing sites rastricted In the acoommodation

prewision they can offer and Is 2 gap in local planning policy,

The concept of worker accommodation being seasonal is also o dated theory. Thevine
viticulture industey requives pruning works during winter months, field work and plenting
can start in March through to September, horticultursd ﬁ.w_mmmmm and harvest can start
from At through 1o NMovernber, arable harvest needs can start In June/luly, groundwork
ard field preparation and maintenance can be year round. Production needs fluctuate
year round peaking over public holidays such as Christmas, In essence there is year round

derrandg for shant tern iabour,

From our knowladge of other local businesses there are not enough alternative
accommodation sites available for housing workers in caravars, hostels, holiday parks o
45 a new development. Our aczommodation site st Home Farm, Selsey is accupled by
indivicuals employed by labowr sgencies and has sxperienced an average oCoupany w\mmq
to date of 82% with the last 7 weeks being 91%. We are curtently operating & waitin
for bed spaces and would be unable 10 take large guantities of people or block @ooﬁnmm

The other sites under our control are also at MBREMIUNT SCCURANTY.

)

ichester District Councll as part of the
sites that could form part of the

ARUN DISTRICT COUNCIL BR/213/20/PL



application site would fall within the saved policies of the Chichester Local Plan {first
Review) to 2006 (adopted 1999 where Policy REL and BELL deal with new development
in the rural ares.

This application would not be detrimental 1o ko nity by way of scale, design,

siting or layout. B the site was not mmﬁ%wmm and c.mm@ mw the gccupant the harm and
impect on the neighbouring community would be harroful. The site would remain emply
and veid whilst development plans were dravn up allowing the site 1o becoms derslict
and fall further inte dis-repalr increasing the risk of theft and arson 1o the site. Ao
unnccupted site would also have negative impact on the use of community leisure and
retsil services where the proposed use would have g positive and supportive effect in this
regard to support rural and seaside communities. The provision of or-site services would
complement those offered locally and allow those working anti-social shifts to access

armsniby,

The MPPF under paragraph 28 giso allows thet planning policy support economic growth
i rurel arsas 1o creste inbs and prospetity by taking & positive approach 10 sustainable
ww developrment. This further supports the sustaineble growth and expansion of all types
of business and enterprise inrural aress, both through conversion of existing huildings
ardl well-designed new buildings. Faragraph 55 of the NFFF also promntes sustainable

developrment in rured areas,

The application made by the applicant is for 3 temporary use of g site that encourages
incal employment in the district in 2 sustainabde, existing settlement by tonverting/fre-
using existing buildings whilst emerging policy and strategy Is consulted on. This
application should be supporied and meets the spirit of the saved local plan and NPPF 1o

benefit and support all types of business operating locally in the rural economy.
Please accept our letter of support I corsideration of this application,

Yours singerely,

Emnma Randall MRICS
Estares Manager, Landlink Estates Lid
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Reference: The avalizbiliy of swcommndation for seasonal workers

We write In support of the statemant that there Is currently & shortfall iy the supply of
accommodation for seasons! labour inthe Chichester ares,

Cur business smiplovs an annual average of 140 staff of which 50 are seasonal. We have,
over the past few years, but particularly this vesr noticed that the recruftment of seasonal
workers has become more difficull. We belleve that this is down to bigher employment
fevels both i the UK and Euraps, Sterling devaluation and the concern aver Brasit.
Torensure that we are ghie to pack our product and remain competitive i the global markat
we believe that it (simperative that we are able to provide gccommodation of 3 high
standard at a price that ensures that the workers “take home” pay is o1 3 level thet attracts
thern $0 aur country.

Without our seasonal labiour, we wionld not be able 1o harvest owr Tomsto crop or park it
for onward distribution zround the UK.

Y¥ours sincerely

b

w~ vt PP ,x.\:
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To: Chichester District Councit 5% fune 2017

Sublect: Horticultural industry ~ Workers Accommaodation

{egr Chichester District Councll,

Wast Sussex Br m%mﬁw Aasraiy
availzbility of accommodation

PWSGA) walcomes the ppportunity Lo comment on issues contermning the
w&%W2?@&%&3n,t.wm;?m\omwzw.s

Thi loral Horticulturs Industry produces over £1billon of fond and plams each veur and erploys more
than 8,000 FTEs. it the largest emplover in the C0C grea,

wmmgwwnmﬁem,\ﬁmc&w,mmm.i%wmﬁﬁvm_wﬁang“3@‘%Mm%m%mmm»m; M.a_,.@waﬁmwmg@%%wmm
become more difficult in recent years, Higher emiployment levels ummméwm ', the devaluation of sterling
snd the concarn over Brexit s alse making i more difficult to atteact workers from further afield. tis
axsential therafore thay svarything is done 10 attract new workers 1o tha Chichester ares; induding the
privision of good standards of sccommudation.

o order 1o ensure tat our membirs are able 1o oparate their businesses effidlently, and remain
competitve in the global market, we believe that i s imperative that sccomunodation of a good standard
and 3t 4 reasonable cost is availlable for the workforce.

WHGS fully supports D0 and spplicants in thelr endeavors to meet this averwhelming negd, Tharz are
some olvious looel planning selutions to this probler; induding, granting change of use for redundant
holiday accommodation, the conversion of sultable farm bulldings 1o sccommodation for workers and the
provision of purposse built accommadation for workers,

sdambers of West Sussex Growers' Association would be very pleased to discuss this issus further with
Councliors and Officers of Chichester District Countil,

Kind regards,

LoGFabam Bryant
Chairman
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Flanning Depariment

L hichester District Councll
East Pallant House

1 East Pallard

{hichpster

West Sussex

P8 1Ty

Dear Sirs
o Accommuodation for seasonal workers

Labour providers play 3 vital role in the UK sconomy by supplying the workforce for
the consumsr gouds supply chain across the food processing, horteulturst and wider
mansdacturing, industrial, warehousing and distribution sedors.

The Association of Lsbour Providers (ALPY s the specislist trade assosiation
representing and supporting labowr providers 1o ensure that the provigion, use and
managermeant of labour i cur sectors is recognised a3 3 model of good practice.

Seasong labour 1o pick our harvest s predominantly sourced from the B4, this not
being work that a signifivent nurmber of UK workers wish o performs,

2017 a0 far s proving the most challenging vear this century for the reonudtioent of
seasongl workers ~ this s dus o a combination of factors including increasing
araployment levels in the UK and Burope, 3 fall iIn the value of the pound and fears
arourd Brexit,

The provision of good guality scoommodation ab a ressonable cost is sssential in
attracting workers 1o perform this essential funclion.

The use of a derelict holiday park 1o meel this need will halp 1o mest the shortfall in
this type of accommodation in the area and help seve an essential sconomic need.

Yours sincarely

Cravid Camp.
Ohisf Exerutive
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